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View	Jobs	at	The	UPS	Store	Compensation	and	BenefitsFormer	Employee,	more	than	1	yearOct	12,	2016	-	Anonymous	Employee​Ã	Âin	Wantagh,	NYProsNice	bosses,	Not	too	much	supervision,	flexible	hours.	Closed	on	SundaysConsLow	pay,	Not	many	raises,	on	your	feet	all	day,	no	benefitsBe	the	first	to	find	this	review	helpfulReportFlag	as
InappropriateCurrent	Employee,	more	than	1	yearMay	16,	2022	-	Customer	Service	Representative​Ã	Âin	Milwaukee,	WIProsIncredibly	Flexible	work	schedule	availableConsNo	room	for	growth	in	the	companyBe	the	first	to	find	this	review	helpfulReportFlag	as	InappropriateCompensation	and	BenefitsFormer	Employee,	less	than	1	yearJul	23,	2022	-
Center	Consultant​Ã	Âin	Doral,	FLProsGreat	Team	Members	Amazing	Owner	Flexible	ScheduleConsLong	lines	Rude	customers	Heavy	Manual	Labor	ExhaustingBe	the	first	to	find	this	review	helpfulReportFlag	as	Inappropriate	+	Add	Photo	See	All	Photos	Your	response	will	be	removed	from	the	review	¢Ã​Â​Â	this	cannot	be	undone.	This	company	is
giving	its	employees	a	yearly	stipend	for	experiencesSoftware	company	Qualtrics	has	begun	giving	its	employees	a	yearly	stipend	to	have	experiences	they	would	otherwise	be	unable	to	have.	Tony	Spitz	has	the	details.Companies	that	are	able	to	make	their	employees	feel	valued	and	satisfied	with	their	work	tend	to	have	a	more	productive	workforce.
While	companies	by	and	large	would	probably	like	to	have	satisfied	employees,	not	all	go	about	it	the	right	way.24/7	Wall	Street	discussed	employee	satisfaction	with	Scott	Dobroski,	a	Glassdoor	community	expert.	¢Ã​Â​ÂThe	three	top	drivers	of	long-term	employee	satisfaction	are	company	culture,	career	opportunities,	and	trust	in	senior	leadership,
¢Ã​Â​Â	Dobroski	said.	Companies	that	cannot	provide	such	positive	working	environments	often	suffer	from	low	employee	morale	and	become	undesirable	places	to	work.	Such	companies	¢Ã​Â​Â	especially	those	in	competitive	fields	¢Ã​Â​Â	may	struggle	to	attract	top	notch	is	a	platform	for	previous	and	current	employees	to	review	their	companies.	It	has
thousands	of	reviews	in	thousands	of	different	companies	on	its	site.	On	average,	companies	have	a	3.4	rating	of	5.0	stars.	However,	some	major	companies	are	significantly	lower	rated,	and	the	18	worst	have	a	2.7	or	lower	rating.	To	identify	the	worst	companies	to	work,	24	hours,	7	days	a	week,	Wall	Street	independently	examined	the	employee
reviews	in	Glassdoor,	this	is	not	a	Glassdoor	commissioned	Report.More:	Are	these	the	worst	cities	to	live	in?	The	study	analyzes	the	quality	of	life	in	the	USA.	UU.	18.	Kraft	Heinz	CompanyGlassdoor	Rating:	2.7/5	employees	who	would	recommend	working	in	the	Company:	39%Employed:	39,000	Industry:	Food	and	Drink	Manufacturing	Foods:	5.0
Cojas	on	average.	The	most	common	rating	given	by	Kraft	employees	in	Glassdoor	is	a	1,	the	lowest	score	possible.	However,	the	perception	of	the	employees	of	the	company	is	improving.	The	company's	rating	in	Glassdoor	last	year	was	an	even	lower	2.4,	then	the	second	lowest	ranking	among	all	major	companies.	Similarly,	the	percentage	of
reviewers	approved	by	CEO	Bernardo	Hees	has	increased	from	27%	from	June	2017	to	43%	this	year.	One	of	the	most	common	complaints	of	staff	is	that	the	company	has	a	bad	balance	between	work	and	life,	and	an	employee	has	published:	"The	11-hour	days	have	become	the	norm."	17.	BelkglassDoor	Rating:	2.7/5	employees	who	would	recommend
working	in	the	company:	36%employed:	24,350	Industry:	department,	clothes	and	shoes	STOREADQUETERS:	Charlotte,	N.C.	Clothing	Retailer	Belk	is	a	new	addition	to	the	list	of	the	worst	companies	to	work,	such	as,	as	Your	Glassdoor	rating	has	fallen	to	2.7,	in	nu	nu	,neib	s¡ÃM	.neneit	atsil	atse	ne	sa​Ã±Ãapmoc	sarto	sahcum	omoc	sohcefsitasni
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errekrows	Who	would	recommend	working	in	the	Company:	46%	of	employees:	34,000	Industry:	the	brand	of	construction	and	personal	services:	Auburn	Hills,	Mich.	Employees	of	the	RGIS	retail	inventory	services	company	to	a	large	extent	have	no	high	expectations	for	the	company's	future.	Only	28%	of	those	who	evaluated	the	company	said	it	has
a	positive	commercial	perspective.	RGI	employees	have	problems	with	many	aspects	of	the	business,	but	are	less	satisfied	with	compensation	and	benefits.	On	average,	employees	qualify	the	compensation	and	benefits	offered	2.2	of	5.0.	Many	reviewers	express	frustration	at	the	lack	of	hours	available.	HertzglassDoor	Rating:	2.6/5	employees	who
would	recommend	working	in	the	Company:	35%Employed:	37,000	Industry:	Rent	Mail:	Estero,	the	rental	company	based	in	Fla.Florida	Hertz	has	some	of	the	most	dissatisfied	employees	of	any	major	American	company.	The	employee	reviews	on	Glassdoor	complain	regularly	about	the	company's	culture	and	values,	as	well	as	its	high	management.
Of	the	reviews,	the	company	CEO,	Kathryn	Marinello,	has	a	50%	approval	rate.	Meanwhile,	Pam	Nicholson,	Enterprise	CEO,	one	of	Hertz's	leading	competitors,	enjoys	an	89%	approval	index.	Marinello,	who	took	the	main	job	in	Hertz	in	early	2017,	reduced	the	company's	rental	car	fleet	to	maximize	profitability	and	reward	shareholders.	12.	DXC
TechnologyGlassDoor	Rating:	2.6/5	employees	who	would	recommend	working	in	the	company:	32%	unemployed:	150,000	Industry:	TechnologyHoadQuders:	Tysons	Corner,	Va.	Technology	is	a	relatively	young	company.	Since	its	formation,	the	IT	services	company	has	obtained	many	negative	reviews,	some	of	which	criticisms	with	theafter	fusing.
Dozens	of	employees	and	former	employees	say	that	one	of	the	most	negative	aspects	of	working	in	DXC	technology	is	the	lack	of	salary	increases	and	salary	increases	and	and	Only	32%	of	the	reviewers	say	they	would	recommend	working	in	the	company	to	a	friend,	and	the	same	part	that	CEO	Mike	Lawrie	approves.	More:	What	is	the	richest	city	in
all	states?	11.	AloricaGlassdoor	rating:	2.6/5Companies	that	would	recommend	working	in	company:	38%Companies:	100,000	Industry:	Staffing	and	outsourcing	Headquarters:	Irvine,	Calif.	Employees	of	the	Alorica	customer	service	company	regularly	report	on	management.	Workers	feel	they	have	little	communication	from	the	company's	best
Latinos,	classifying	senior	managers	only	2.4	out	of	5.0.	Although	the	California-based	Irvine	company	is	one	of	Glassdoor's	most	reviewed	companies,	it	is	improving.	Since	2017,	Alorica's	rating	in	Glassdoor	was	2.3,	the	worst	review	company	among	those	considered.	Customer	service	can	be	a	difficult	job,	as	it	regularly	involves	dealing	with
annoying	consumers.	These	negative	interactions	could	partially	explain	some	of	the	dissatisfactions	that	they	felt	in	Alorica.	10.	Family	Dollar	Stores	Glass	Note:	2.6/5The	employees	who	would	recommend	working	in	company:	28%Companies:	176,100	(parents'	company)	Industry:	Department,	clothing,	"	Headquarters	shoes:	Matthews,	N.C.Family
Dollar	is	one	of	the	nation's	largest	discount	store	chains	with	8,185	locations	across	the	country.	It	is	also	one	of	the	worst	companies	to	work	in	the	country.	Only	28%	of	the	current	and	former	employees	who	reviewed	the	company	would	recommend	a	job	with	the	company	to	a	friend,	and	only	36%	would	approve	CEO	Gary	Philbin.	Although	it	was
acquired	by	Dollar	Tree	in	2015,	the	brands	Dollar	Tree	and	Family	Dollar	remain	different	from	each	other.	Despite	a	common	parent	company,	Family	Dollar	employees	are	less	likely	to	be	satisfied	than	those	who	work	in	Dollar	Tree	stores.Dollar	has	an	employee's	approval	score	of	2.6	out	of	5.0	compared	to	the	dollar	tree	score	of	2.9.9.	LA
FitnessGlassdoor	rating:	2.6/5Companies	that	would	recommend	working	in	company:	33%Companies:	33%Companies:Health,	beauty	and	fitness	heads:	Irvine,	California.	Many	fitness	employees	feel	that	they	have	no	chance	of	turning	their	work	into	the	gym	into	a	career.	Although	many	reviewers	appreciate	the	free	gym	membership	that	comes
with	work,	others	say	that	the	company	offers	low	salaries	with	few	benefits	or	space	to	advance	within	the	company.	There	were	also	complaints	about	long	hours	and	lack	of	balance	between	work	and	life.	Employees	qualify	the	compensation	and	benefits	offered	by	fitness	only	a	2.1	of	5.0.	These	problems	could	boost	the	high	billing	rate	observed
by	many	employees.	Compulglassdoor	qualification:	2.6/5	employees	who	would	recommend	working	at	the	Compaã	±	ãa:	38%Employees:	11,000	Industry:	Ti	Services	-quarters:	Fort	Mill,	S.C.it	Services	Company	and	Office	Depot	Subsidiary	CompuCom	uses	about	11,000	workers,	and	many	of	They	are	among	the	most	worked	workers	in	the	PAÍ.
Less	than	half	of	the	company's	employees	who	review	the	Compaã	±	ãa	approve	CEO	Dan	Stone,	and	only	37%	would	recommend	a	job	in	the	company	a	friend.	As	a	reference,	the	average	CEO	in	Glassdoor	has	an	approval	of	69%.	Office	Depot	acquired	a	compuch	for	$	1	billion	in	November	2017,	and	despite	the	fusión,	the	compaña	seem	to	have
maintained	different	cultures.	While	Office	Depot	has	a	satisfaction	score	of	employees	3.1	of	5.0,	CompuCom	has	only	a	score	of	2.6,	almost	the	lowest	of	any	important	American	company.	More:	wide	attractiveness:	McDonald's,	Walmart	Top	list	of	25	more	popular	in	amatica7.	The	qualification	of	the	plaques	-glassdoor	of	the	children:	2.6/5
employees	who	will	recommend	working	in	the	company:	32%Employees:	15,800	Industry:	Department,	Clothing	and	Shoeseadqueers:	Secaucus,	N.J.	It	was	a	review	of	the	5	best	stars.	There	are	five	Key	that	contributes	to	the	general	qualification	of	Glassdoor:	culture	and	values,	balance	between	work	and	life,	senior	management,	management,
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LOVORPPA	%1	eht	rof	enot	eht	stes	redael	'seinapmoC	.5.2	a	evoba	detar	stnenopmoc	esoht	fo	enon	,ecalP	s'nerdlihC	ehT	tA	.seitinutroppo	reerac	dna	,stifeneb	dna	dna	The	factors	that	influence	the	happiness	of	employees,	and	Healthcare	Genesis	is	evidence	of	this.	The	physiotherapists	of	Genesis	Healthcare,	one	of	the	most	common	types	of	work
with	the	company,	gains	an	average	of	$	85,100	per	year	compared	to	the	average	base	salary	among	all	the	US	physiotherapists.	$	69,500.	More:	Cost	of	living:	The	purchasing	power	of	a	day	in	a	day	,	Ohiosepeedway	is	the	only	chain	of	convenience	stores	of	the	service	station	that	will	be	located	among	the	worst	partners	to	work.	Ohio's
headquarters	has	about	2,740	location	in	21	states,	mainly	in	the	west,	southeast	and	along	the	east	coast.	Although	Speedway	is	a	subsidiary	of	absolute	property	of	Marathon	Petroleum	Corp.,	it	is	a	much	worse	company	to	work.	Speedway	has	a	satisfaction	score	of	employees	of	only	2.6	of	5.0	in	Glassdoor.	Meanwhile,	Marathon	has	a	qualification
of	4.0	of	5.0.	Speedway	reviews	comé.	They	cite	the	balance	between	working	life	and	senior	management	as	the	main	detractors	of	the	work	environment.	Only	37%	of	Speedway	reviewers	would	recommend	a	job	with	a	friend,	and	58%	lower	than	the	average	approves	CEO	Tony	Kenney.	Conduentglassdoor	qualification:	2.5/5	employees	who	would
recommend	working	in	the	Compaã	±	ãa:	32%employees:	90,000	industry:	staff	and	subcontracting	cables:	Florham	Park,	N.J.Fortune	500	Company	Conduent	offers	digital	communication	services	and	platforms	to	companies	and	organizations	in	organizations	in	organizations	in	organizations	in	organizations	in	organizations	in	organizations	in
organizations	in	organizations	in	organizations	in	organizations	in	organizations	in	A	wide	range	of	sectors.	Some	of	the	most	common	works	with	the	company	are	customer	service	and	support	roles,	and	many	reviewers	cite	a	call	center	environment	such	as	a	.tneudnoC	.tneudnoC	odamrofni	ah	,atsil	atse	ne	sa​Ã±Ãapmoc	sarto	sahcum	omoC	.ogima
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napes	serodajabart	sol	euq	razitnarag	arap	evalc	lepap	nu	nageuj	a​Ã±Ãapmoc	al	ed	sovituceje	soL	.aserpme	al	arap	etnatropmi	se	ojabart	us	euq	y	sodarolav	esritnes	nebed	sodaelpme	soL	.roirepus	ogzaredil	le	ne	aznaifnoc	al	se	sodaelpme	sol	ed	n³Ãiccafsitas	al	ed	lapicnirp	rotom	recret	lE	.sovitcudorp	sonem	naes	sodaelpme	sol	euq	recah	edeup	y
aserpme	al	ed	larom	al	arap	laicidujrep	yum	res	edeup	otneimitnes	etsE	.sarerrac	sus	ne	raznava	ed	aznarepse	nis	adilas	nis	ojabart	nu	ne	nejabart	is	omoc	natneis	es	selautca	sodaelpme	sus	euq	a	esragseirra	nedeup	ortneda	edsed	neveumorp	on	odunem	a	euq	senoicaroproc	saL	.n³Ãicazinagro	al	ed	ortned	rednecsa	nedeup	euq	netneis	is	secilef	s¡Ãm
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arap	sevalc	sal	ed	anU	.acram	ase	a	anacrec	oidemorp	n³Ãicacifilac	anu	neneit	n©Ãibmat	sairtsudni	sal	sadoT	.sallertse	0.5	ed	4.3	ed	se	roodssalG	ne	a​Ã±Ãapmoc	al	ed	oidemorp	n³Ãicacifilac	aL	.ojabart	le	ne	on	,rodaelpme	led	etnemlapicnirp	edneped	sodaelpme	sol	ed	n³Ãiccafsitasni	al	,sarto	euq	selbaesed	sonem	etnemetnerehni	recerap	nedeup
sairtsudni	ed	sopit	sotreic	euq	sartneim	,acir©ÃmA	ed	sogzallah	sol	ed	)saces	s¡Ãm	y(	sahcarrob	s¡Ãm	sedaduic	saL	?s¡Ãm	odneibeb	¡Ãtse	n©ÃiuQ¿Â	:s¡ÃM	.OEC	sus	a	nabeurpa	sodaelpme	sol	ed	a​Ãroyam	al	y	,oidemorp	led	amicne	rop	sodaelpme	ed	n³Ãiccafsitas	ed	sejatnup	neneit	,xilbuP	y	tekraM	sdooF	elohW	omoc	,tekraM	hserF	led	evalc
seroditepmoc	sol	euq	ed	ohceh	le	rop	naroepme	samelborp	soL	.sodaelpme	.sodaelpme	sol	neneit	sajeuq	©Ãuq	raugireva	ed	amrof	anu	omoc	sarto	y	roodssalG	omoc	avitaroproc	n³Ãisiver	ed	bew	soitis	razilitu	a	odneidnerpa	n¡Ãtse	n©Ãibmat	saserpme	sednarg	sahcum	orep	,o±Ãa	ne	o±Ãa	ed	selamron	nos	senoicautculf	sanuglA	.odasap	o±Ãa	le
.sodaelpme	sol	ed	n³Ãiccafsitas	al	ne	otsedom	otnemua	nu	otsiv	nah	sotibm¡Ã	sol	sodot	ne	saserpme	sal	euq	ol	rop	,3.3	ed	euf	roodssalG	of	improvements	even	among	the	worst	companies.	Corporations	such	as	Kraft	Heinz	Company	and	Alorica	have	appeared	on	the	list	of	worst	partners	to	work.	However,	both	have	greatly	improved	their	scores
during	the	past	year	and	are	no	longer	located	among	the	three	worst	partners	to	work.	The	moral	of	the	employee	is	obviously	important	for	employees,	since	nobody	wants	to	spend	40	or	more	hours	a	week	in	a	place	that	makes	them	miserable.	But	it	is	also	crucial	for	companies	and	their	results.	"Where	employees	are	really	satisfied,	where	they
like	or	love	to	work,	[companies]	see	better	financial	results,"	said	Dobroski.	Money	can	be	an	important	factor	in	the	general	satisfaction	of	an	employee,	but	this	is	not	everything.	While	employees	feel	that	the	company	does	not	take	advantage	of	them,	the	size	of	the	payment	check	does	not	play	a	huge	role	in	the	moral	of	employees.	"It	is	too	easy
for	employees	to	know	exactly	what	the	current	market	is	for	its	SPECIFIC	WORKS	IN	ITS	SPECIFIC	CITIES	â	€,	said	Dobroski.	"Then,	if	you	know	that	your	salary	is	detriment	of	the	current	market	value,	that	can	suffer	an	impact	on	your	work	satisfaction."	Methodology	to	identify	the	worst	partnership	To	work,	24	hours	a	day,	24	hours,	24	hours,
24	hours,	24	hours,	24	hours,	24	hours,	24	hours,	24	24	hours.	It	is	not	a	Glassdoor	report	To	be	considered,	a	company	had	to	have	a	minimum	of	1,300	reviews	in	Glassdoor	and	currently	operated	and	based	in	the	United	States.	Glassdoor's	qualifications	are	based	on	current	and	previous	reviews	of	employees	and	are	calculated	using	an	algorithm
patented	that	It	favors	recent	reviews.	Some	corporations	were	excluded	when	large	corporate	changes	occurred	that	affect	the	structure	of	a	company,	so	.selbinopsid	.selbinopsid	n¡Ãtse	odnauc	,a​Ã±Ãapmoc	adac	ed	etneicer	s¡Ãm	launa	oreicnanif	emrofni	led	nos	soten	sosergni	ed	sotad	sol	y	sodaelpme	ed	sotneucer	soL	.etnerefid	a​Ã±Ãapmoc	anu
etnemavitcefe	are	euq	ol	ed	senoisiver	razilitu	otsujni	a​Ãres	In	some	cases	it	refers	to	the	workforce	of	the	parent	company.	24/7	Wall	Street	is	a	content	partner	of	USA	Today	that	offers	financial	news	and	comments.	Its	content	occurs	independently	of	the	USA	today.	Today.
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